HRNY Asks Retensa to Present on
the Cost of an Unhealthy
Workforce

FOR IMMEDIATE RELEASE

. ”When we seek to discover the best
Conference Will Address the Importance of a Healthy

Workforce on Employee Retention in others, we somehow bring out the
best in ourselves.”

New York, NY, January, 2006 — Over the last two years, healthcare

has become one of the fastest growing expenses for companies. As a - William Arthur Ward

result, this program will provide companies with a greater

understanding of how a healthy workforce influences retention and

what strategies successfully create such a workforce. Chason Hecht,

Retensa’s President and employee retention expert, will address these issues during a presentation at an

HRNY event on January 5". The presentation is directed towards Human Resources Directors of non-

profit companies.

A company’s ability to take a stance on employee health and wellness plays a critical role in decreasing
health costs and retaining employees. According to the American Journal of Health Promotion, an
individual who participates in a corporate wellness program and joins at least one activity will reduce their
annual personal claims cost by 26.1 percent and absenteeism by 28.3 percent. Furthermore, it will result in
a 12.5 percent increase in attendance by employees and a 20 percent lower chance of leaving the company.

Several new studies have revealed a direct connection between a healthy workforce and reducing employee
turnover. If companies do not address the increasing cost of an unhealthy workforce, these costs will
overtake profits within five years. Mr. Hecht will address a number of the issues that companies face in
light of increasing health costs and a limited budget. He will discuss the impact of an unhealthy workforce
and what initiatives can improve employee retention and productivity. He will also focus on why some
benefits should not be offered and the types of health programs that are most likely to save companies
money.

About HRNY

HRNY is the largest member chapter of the Society for Human Resources Management. Their mission is
to position Human Resources professionals as an integral part of the strategic management process to
enhance organizational performance.

About Retensa
Retensa is a leader and innovator of Employee Retention Strategies. They combine experience and web-
based technology to develop, motivate, and retain a company’s best employees. Retensa builds solutions
and metrics to help firms reduce turnover and create a high-performing workforce. To create the
“Retention Environment,” Retensa provides additional expertise in Leadership Development, Executive
Coaching, Mentoring, Employee Surveys, and Exit Interviews. Retensa can be reached at
212.545.1280 or visit www.retensa.com for more information. To learn more about
Retensa, please contact:
Audra Ballard
212.545.1280
audra@retensa.com
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