MWDA Selects Retensa to Present at
2006 Raising the Bar Conference
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FOR IMMEDIATE RELEASE
Conference Will Address the Presenting Problems that

Influence Retention

New York, NY, June, 2006 — The Maryland Workforce Development
Association (MWDA\) asked Retensa to present three workshops in the
2006 Raising the Bar Annual Conference. Attendees of the event will
be workforce development professionals who have been facing
difficulties in the retention of transitional employees. Chason Hecht,
Retensa’s President, an employee retention expert, and Renee Lee
Rosenberg, Retensa’s Senior Consultant, will be presenting on the
issues that have continued to challenge workforce development
professﬂi}onals. The conference is expected to have more than 750 attendees and will be held on June 13"
and 14™.

Mr. Hecht will present on creating a “Retention Environment;” the changing expectations of private firms
with their employees and why those expectations have changed. He will discuss the driving forces behind
high employee turnover and how workforce development professionals can support the firms they work
with to achieve their goals. Chason will present on the bottom line of retaining a healthy workforce. He
will explore how companies can improve employee health, cut back on expenses while reduce employee
turnover as well as real-world successful strategies for targeting these areas.

Ms. Rosenberg will present on how to successfully motivate generation X, generation Y and mature
employees. She will discuss how employees within each generation are best managed and strategies
behind them. She will also highlight ways to better facilitate collaboration across generations to meet
business needs.

About MWDA

The Maryland Workforce Development Association (MWDA) is a coalition of the directors of the state's
workforce development agencies. Together with Maryland's 12 Workforce Investment Boards, MWDA
members oversee and direct services designed to meet the workforce needs of the state's jobseekers and
employers. The directors manage the state's network of One-Stop Career Centers and serve as advisors on
workforce issues to local heads of government. To learn more about MWDA, go to www.mwda.org.

About Retensa

Retensa is the leader and innovator of Employee Retention Solutions. They combine experience and web-
based technology to develop, motivate, and retain a company’s best employees. Retensa builds custom
solutions to help organizations achieve significant cost-savings and performance improvements.

To create the “Retention Environment,” Retensa provides additional expertise in Leadership Development,
Human Capital ROI/Metrics, Mentoring, Employee Surveys, Exit

Interviews, Succession Planning, and Diversity Initiatives, with a cutting- To learn more about

Retensa, please contact:

edge focus on workforce technology. Retensa can be reached at 212.545.1280 Audra Ballard
or visit www.retensa.com for more information about the solutions you can 212.545.1280
receive. audra@retensa.com
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